NOTICE OF REQUEST FORPUBLIC COMMENTS ON THE
PROPOSED AMENDMENTS OF WASTE MANAGEMENT
BY-LAWS 2021 OF THE CITY OF JOHANNESBURG

Councillor Vhengai Munyai

The public is hereby invited to submit written comments on the amendment of the
Waste Management By-law 2021 in terms of section 7(5) of the Rationalisation of Local
Government Affairs Act 1998, Section 12 of the Local Government Municipal Systems
Act No. 32 of 2000. The draft Waste Management By-laws are amended and reviewed
for effective implementation as well as to be consistent with the legislative requirements.

The illustration below outlines the chapters and sections of the City of Johannesburg Waste
By-Law 2021 that have been reviewed in 2024 and are proposed as amendments. The
changes aim to address operational and regulatory improvements in waste management
practices. The specific amended sections are detailed below:

CHAPTER 3: Handling of different waste types

Section 18: Waste Management Plan & Fee

This section instructs that owners building or renovating shall pay a deposit for cleaning to
the City of Johannesburg.

CHAPTER 4: Integration of Waste Pickers

Section 37: Integration of Waste Pickers

This section has been reviewed and amended to formalize the inclusion of waste pickers
into the city’s waste management system. The amendments focus on establishing
guidelines for:

* Registration of waste pickers. PRO to sign an MOU with the City of Johannesburg
should they intend to work in Johannesburg. Waste pickers can only sort their waste at
designated sorting areas. Waste pickers cannot litter when conducting recycling.

Section 38: Application for Accreditation

Amendments to this section introduce a clear process for waste pickers and related
entities to apply for accreditation. Key highlights of the amendments include:

¢ A simplified application procedure. Eligibility criteria to ensure compliance with
environmental and safety standards. Periodic review of accreditations to maintain
quality and adherence to city regulations. Provision for an appeals process in case of
application rejections.

CHAPTER 9: Prohibition of Dumping and Abandoned Articles

Section 73: Prohibition of Dumping and Abandoned Articles

This section has been revised to strengthen measures against illegal dumping and
the abandonment of waste. The amendments include:

¢ Clear definitions of what constitutes illegal dumping and abandoned articles. Giving
the Waste Bylaw Unit impoundment authority of vehicles found to be conducting
illegal dumping. Stricter penalties for non-compliance, including fines and potential
prosecution. Enhanced monitoring and enforcement mechanisms. Provisions for
community reporting and whistleblower protections to encourage public participation in
identifying violations.

These amendments reflect the City of Johannesburg’s commitment to improving waste
management practices, fostering sustainability, and promoting inclusivity within the
waste management sector. The reviewed sections align with the city’s broader goals of
environmental conservation and public health protection.

A copy of the proposed Amendments of Waste Management By-Law 2021 may be
obtained from the website: www.joburg.org.za and in the city’s regional offices during the
business hours from 08:00 —15:00 on weekdays. The public and interested and affected
have a 30-day commenting period from the date of this advert. The final date for comments
is the end of business day on 20 June 2025.

Written submissions may be submitted to the following email addresses:
khuthalamv@joburg.org.za and/or nondumisop@joburg.org.za.

Issued on behalf of Councillor Vhengani Munyai, Chairperson: Environment & Infrastructure
Services Section 79 Committee
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Maruleng Local Municipality

65 SPRINGBOK STREET TEL: (015) 590 1650
P.0. BOX 627, HOEDSPRUIT, 1380

ERRATUM NOTICE

The Maruleng Local Municipality hereby informs all interested bidders for the bid notice which was published on the Sowetan
newspaper on the 9 of May 2025, that the briefing date has been changed to 20 May 2025. Everything else remains the same.

Administrative enquiries should be directed to: SE RAPHELA at 015 590 1650 raphelae@maruleng.gov.za

ACTING MUNICIPAL MANAGER - DR SS SEBASHE

. SEKHUKHUNE TVET COLLEGE

\ / CORPORATE OFFICE
REACHING GOALS TOGETHER ERRATUM NO. 1

This serves as an official public announcement of tender: SEKTVET 007/2025. This
Erratum or any addenda issued hereafter, consists of additions and/or amendments to the
advertisement. This erratum forms an integral part of the tender document and shall be
interpreted as such in the completion of the tender.

ITEM | INITIAL DATE DETAILS OF CHANGES

1.1 13 May 2025 Non-compulsory Site Briefing: 20 May 2025 at 11h00
Tender documents will be available as from 20 May 2025

1.2 28 May 2025 Tender Closing Date: 05 June 2025 at 11h00

We apologise for any inconvenience caused.
For further enquiries contact: Sibande TD, telephone 013 269-0278.
KEKANA TJ, PRINCIPAL SHARkA

Polokwane Housing Association /

Floor 1, Polokwane Municipality, '/v

Cnr. Landros Maré and Bodenstsin Streets, Thaba S weu
PO|O|<W6LI’]9, 0700 HOUSING COMPANY (PTY) LTD
P O Box 1157, Ladanna, 0704 t/a POLOKWANE HOUSING ASSOCIATION
Tel: (015) 291 2314

‘A Promuse Delivered"

COMPANY SECRETARY

Thabatshweu Housing Company, trading as Polokwane Housing Association an entity of the Polokwane
Municipality, seeks the service of a Company Secretary.

The candidate must be able to perform all Company Secretarial functions including advising the Board on corporate
governance and compliance.

Requirement: * A Law degree {or equivalent) and completed articles or equivalent training ¢ More than 5 years working
experience, with a minimum of 3 years Company Secretarial experience ¢ Good knowledge of social housing legislation,
King IV report, Companies Act, Local Government legislation and regulations ¢ Good communication and business
report writing skills ¢ Impeccable minute taking skills at board level * Effective relationship building skills « Full MS
Office literacy.

Key deliverables (include): ¢ Reporting to the Board functionally and administratively to the Chief Executive Officer, the
incumbent will be responsible for building and maintaining effective stakeholder relations. Compile and distribute board
{and board committee) packs to members timeously » Arrange venues for board and committee meetings » Take minutes
of all Board and Committee meetings » Ensure that Board members receive all relevant correspondence ¢ Ensure that
general declarations of interest, conflicts of interest and gift registers are documented and kept up to date » Ensure
that all resolutions are recorded and, where necessary, resolutions are prepared for signature at the next Board meeting 5
* Maintain and update the existing board charters, codes and policies to meet the requirements of King Ill » Ensure

compliance with established corporate governance systems ¢ Review legal agreements and, where necessary, effect
amendments prior to signature ¢ Act as Legal Counsel to the CEQO ¢ Instruct and liaise with attorneys ¢ Provide Board
members with legislative updates ¢ Ensure compliance with legal agreements. submit Board action plans to the CEQ.

The position is fulltime, as the incumbent will be responsible for running the affairs of the Board and the implementation
of governance and compliance practices to the company.

Remuneration: A total cost to company package will be commensurate with qualifications and experience.

Note: Suitable candidates will be subjected to a personal suitability check (criminal record, citizenship, credit
record, qualification and employment verification). Where applicable, candidates will be subjected to a psychometric
assessment.

Enquiries: Conny Rasebotje {(015) 280 2003

Closing date: 23 May 2025

Direction to Applicants: A detailed cv, with a signed covering letter quoting the relevant position applied for and
certified copies of qualifications, ID and drivers ‘license documents to be e-mailed to PHACOSEC®@polokwane.gov.za
Or be hand delivered to PHA, Floor 1, Polokwane Municipality, Landross Mare Street, Polokwane 0700.
Recommended candidate(s) will be subjected to the following checks: qualifications, criminal, employment history,
and credit record.

Should you not have heard from us within 3 months of the closing date, please consider your application unsuccessful.
We thank all applicants for the interest shown.

Polokwane Housing Association is an equal opportunity employer. The entity reserves the right not to make appointment
to the advertised position.
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